
MODERN SLAVERY AND HUMAN TRAFFICKING STATEMENT 
 
Introduction 
 
This statement sets out Stanta UK’s actions in accordance with the Modern Slavery Act 2015, 
to understand all potential modern slavery risks related to its business and to put in place 
steps that are aimed at ensuring there is no slavery or human trafficking in our business and 
supply chains.  This statement relates to actions and activities during the financial year 1st 
April 2018 to 31st March 2019. 
 
Our company recognises that it has a responsibility to take a robust approach to slavery and 
human trafficking and is absolutely committed to preventing slavery and human trafficking in 
its corporate activities, and to ensuring that its supply chains are free from slavery and human 
trafficking. 
 
Our Business and Supply Chains 
 
Stanta UK provides light gauge Steel Frame Solutions (SFS) for clients across the construction 
industry and architectural design teams, offering the full life cycle of construction including 
design, consultation, manufacture, installation and project management of our product. 
 
The Company currently operates in the UK and all our employees are employed on permanent 
contracts.  The highest risk in our supply chain of modern slavery and human trafficking exist 
for workers who are employed by our contractors and sub-contractors, where the supplier’s 
processes are not compliant. 
 
Our Approach 
 
Stanta UK takes a zero-tolerance approach towards the prohibiting of trafficking and slavery.  
We will not: 
 

 Engage in any form of trafficking or slavery of persons in the performance of any work; 
 Use forced labour in the performance of any work; 
 Destroy, conceal, confiscate or deny access to an employee’s identity or immigration 

documents, such as passports or drivers’ licenses, regardless of issuing authority; 
 Use misleading or fraudulent practices during the recruitment of staff; 
 Use recruiters that do not comply with the legal requirements; 
 Charge applicants, candidates or employee’s recruitment fees; 
 Fail to provide return transportation or pay for the cost of return transportation upon 

the end of employment for an employee who is not a national of the country (unless 
the employee is legally permitted to remain in the country of employment and 
chooses to do so), or if an appropriate agency has exempted this requirement; 

 Fail to provide or arrange housing that does not meet the host country’s housing and 
safety standards; and 

 Fail to provide an employment contract, recruitment agreement, or other required 
work document in writing and in a language the employee understands. 

 



 
Our Policies 
 
We operate a number of internal policies to ensure that we are conducting business in an 
ethical and transparent manner.  These include: 
 

 Equal Opportunities Policy – all terms and conditions of service apply on a fair and 
consistent basis to every member of staff. 

 
 Recruitment & Immigration Policy – we conduct checks on work eligibility for all 

employees and will only use reputable recruitment agencies. 
 

 Ethical Policy – we conduct our business according to standards of good ethical 
employment practices and expect our suppliers to operate on the same principles. 

 
 Contractor and Sub-Contractor Procedures - Stanta operates a supplier policy and 

maintains a preferred subcontractor/supplier list.  To ensure all those in our supply 
chain and subcontractors comply with our values, we conduct due diligence before 
allowing them to become a preferred supplier.   
 

Our policies are reviewed annually and updated as required. 
 
Due Diligence Processes 
 
Contractors are required to complete a Pre-Qualification Competence Questionnaire and 
provide details of CSCS card holders or other skills qualifications held by staff in their company 
(including proposed sub-contractors).  They are also required to provide proof that all their 
personnel are eligible to work in the UK and confirm they have completed a ‘Right to Work in 
the UK Checklist’ and have obtained relevant documentation as required by the UK Homing 
Office for all their employees.   
 
Performance Indicators 
 
We will know the effectiveness of the steps that we are taking to ensure that slavery and/or 
human trafficking is not taking place within our business or supply chain, if no reports are 
received from employees, clients, the public, or law enforcement agencies to indicate that 
modern slavery practices have been identified. 
 
Future Action 
 
During the financial year 2019/2020 we will: 
 

 Raise and discuss anti-slavery and human trafficking at the Stanta Annual Seminar on 
4th June 2019, to ensure compliance and agree future steps to be taken. 

 



 Introduce a Whistleblowing Policy to encourage all our employees, clients and 
business partners to report any concerns related to the direct activities, or the supply 
chains of the company. 
 

 Raise awareness of modern slavery issues to all employees.  
 

 Update our Contractor Pre-Qualification Competence Questionnaire, to include 
confirmation that no part of their business operations contradicts this statement, and 
they agree to supply us with a copy of their Modern Slavery and Human Trafficking 
Statement.   
 

 If our contractors do not have a Modern Slavery and Human Trafficking Statement, we 
 will require them to sign an agreement before commencing any works with Stanta
 that they comply with the Modern Slavery Act 2015.     

 
 Take steps to require all our existing suppliers, contractors and sub-contractors 

confirm they comply with Modern Slavery legislation.     
 

 Take steps to communicate our zero tolerance to slavery and human trafficking to all 
those in our supply chain.  We will cease to work with individuals and organisations 
working on our behalf if they do not comply with our approach. 

 
 Review our internal processes to identify what further steps can be taken to ensure 

that our obligations under the Act are met, to ensure there is no slavery or human 
trafficking in any part of our business. 

 
 
 
 
This statement was approved on 11.06.19 by Gary Jordan 
 
 
 
_________________________ 
Signed 


